The Union Requested Remedy that the hospital adhere to the Articles of the
Agreement and that the employees be made whole in every way.

Because I find evidence that the employee’s scheduled shift is the timeframe of what is
to be cancelled, Grievance #15 is upheld.

Beginning January 6, 2013 which is 10 days from the documentation of this response
the hospital will cancel the employee for the shift that the employee is scheduled. ITam
giving the hospital this amount of time to be able to design, communicate and
operationalize this process.
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